
 
 

 
Ms. Gabriele P.M. Tyler serves as a senior civilian leader in the Defense Community. She was selected 
into the Department of the Army’s Senior Fellows Program in July 2007. This program provides 
executive education and strategic experience preparing candidates for future Senior Executive Service 
responsibilities within the US Army.  In June 2008, Ms. Tyler graduated from the ten month-long 
curriculum, in-residence at the US Naval War College.  Currently, she is on a nine-month executive 
assignment at United States African Command.  
 
Ms. Tyler has consistently been selected for positions involving complex leadership challenges. Most 
recently, she served as the first civilian to serve in the position as Assistant Executive Officer to the 
Deputy Chief of Staff, G-4, Army Headquarters, where she regularly interacted with top-tier leaders 
across the Defense Community. Her responsibilities included advising and coordinating on an array of 
major reorganization initiatives Army-wide, including the Army Logistics Transformation, global 
retrograde, redeployment, and RESET, as well as a comprehensive restructuring of the G-4 organization 
itself.  Throughout her career, Ms. Tyler has often served as a “change agent” and turnaround manager, 
providing interventions to re-motivate staff performance and rebuild under-performing organizations. Her 
effectiveness has been commended for implementing innovative solutions that have strengthened program 
efficiency and streamlined their overall effectiveness. 
 
CAREER CHRONOLOGY:  

 August 2007 – Present: Army Senior Fellow, Deputy Under Secretary of the Army, Pentagon 
 May 2005 – August 2007: Executive Officer, Deputy Chief of Staff, G-4, Pentagon 
 January 2004 – May 2007: Senior Analyst, Defense Group Inc., Alexandria, VA 
 October 1983 – January 2004: United States Air Force; progressive management and leadership 

assignments in Louisiana, Florida, Germany, Texas, Turkey, Virginia, and Washington DC. 
 
EDUCATION: 

 MA, National Security and Strategic Studies – College of Naval Warfare 
 MS, General Administration – Central Michigan University  
 BS, Management – National Louis University  

 
SIGNIFICANT TRAINING  

 Naval War College, Newport, Rhode Island 
 Leadership Lab, Brookings Institute, Washington DC 
 Executives Leading Change, Office of Personnel Management, Washington, DC  

 
CERTIFICATIONS:  

 Joint Qualified 
 
AWARDS AND HONORS:  

 Meritorious Civilian Service Medal 
 Numerous Exceptional Performance Awards 
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